
Questions and Answers for Request for Proposals for Security Services – 

Questions 26 to 31 

 

26)  Is the current workforce covered by a CBA? 

The current vendor has a CBA with SEIU, however the PACC/SMG are not signatories to that 

agreement and we do not have any information regarding that agreement 

27)  As bidders will be required to honor the existing economics of the current CBA and as the contract 

extends beyond the expiration of the CBA, how does PCCA want bidders to propose pricing? Will 

PCCA allow for equitable adjustment of the bill rates to accommodate a newly negotiated CBA? 

 The current vendor has a CBA with SEIU, however the PACC/SMG are not signatories to that 

agreement and we do not have any information regarding that agreement. 

28)  In section 4.0.1 L. Scope of Work/General Requirements it states “Contractor shall provide 

working Supervisors who are trained in the operation of the control room and can provide backup 

services to SMG staff and relieve CST technicians for breaks”: 

 a. Are these hours billable at the Supervisory rate or another rate? 

  Yes, respondent may propose a separate billable rate for this work. 

b. What type of training is required for this duty, specifically by hours and subjects? 

 PACC/SMG would provide training. The amount and content of training is still to be determined. 

c. Is this training time billable? 

 Yes. 

29).  In Section 4.3 a. iii. Additional Requirements the RFP states “Evidence of adequate bonding of 

proposers and its employees”. 

 a. What form of evidence will meet this criteria? 

   Contrary to the RFP, evidence of adequate bonding is not required.  

  

 b. What type of bonding does this mean (ex. Fidelity bonding)? 

      N/A 

 

 c. As a large company we do not bond individual employees. Rather we are covered through our     

                 General Liability insurance for the same purpose. Will this meet the requirements of the RFP? 

   N/A 

 

30) In section 4.4. a, Cost Proposal the RFP states “The rates must be at least the prevailing 
wages rates for Philadelphia and vicinity as published by the Department of Labor and 
Industry of the Commonwealth of Pennsylvania”. Recently the City of Philadelphia 
published a required wage that when compared to the PA Department of Labor and 
Industry prevailing wages presented an apparent conflict. Are vendors required to pay 
the Philadelphia wage or are they exempt due this requirement? If at some point in the 
future, it is determined vendors are indeed subject to and required to pay the higher 



Philadelphia wage will the PCCA allow for an equitable adjustment of bill rates to recoup 
those costs? 
Respondents should conform to all applicable City, Sate & Federal regulations. 

31) Section 5.0.1 B. Minimum Qualifications for the Proposer/Financial Documentation the 
RFP states “This includes providing financial statements certified by a public accountant 
or annual reports covering the two (2) most recent fiscal years”. As a newly merged entity 
of two large and well established serviced providers, we do not have certified financials 
or annual reports for the new merged entity. Will similar documentation from the 
predecessor companies along with a statement of the financial status of the newly formed 
entity be sufficient to meet this requirement? 
Yes, separate financial statements for recently combined entities will be acceptable.  

 


